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Letter from the editor

Greetings to all my colleagues at AFE Twin Cities Chapter 13.

Our program schedule for 2011 is complete and will feature an outstanding line up of
facility tours and educational workshops. As the Program Chair and Newsletter Editor
for 2011, | will be working with each of our meeting sponsors preparing event details.
I hope all of you are able to attend during 2011. Look for the complete list of programs later
in the newsletter.

| would like to welcome Steve Fall, CPE to the 2011 AFE Twin Cities Chapter 13 Board of
Directors as our secretary. Steve has been a member of AFE since 1994. He brings a nice blend
of experiences both as a certified facilities engineer and now as the owner of AdvantaClean of
the Twin Cities. We look forward to listening and gaining from his perspectives.

Brian Cornelisse
Harris Controls

Our first facility tour of 2011 will be at the City of Brooklyn Park Community
Activity Center on January 25th and will be sponsored by McKinstry. They will
provide an overview of the recently completed city-wide project, and primarily
focus on a ground breaking geothermal project that provides a more efficient .
cooling method for two of its popular ice rinks. The project saves $60,000 in mtr
energy costs, and reduces energy expenditures by 50%. After removing the

arena’s old systems, McKinstry ran untreated well water from the city through piie & Tour Relictog
underground pipes where it is cooled off in a heat exchanger. Heat resulting

from the cooling process is recycled to keep the arena warm. This geothermal

application is expected to make the arena the most energy efficient in North

America. A
The 2010 meeting schedule concluded with the 11th Annual Vendor Fair A\\&T{DD(S)%EGIOR\USELT
& Awards Banquet on November 15th. There were 28 vendor exhibits November 15, 2010

that featured the latest in facilities products, services, and technologies.
We also recognized our members and sponsoring companies for their
outstanding achievements and contributions during 2010. As usual, Jax
(afe’ served the best Filet Mignon and Canadian Walleye in town. Check
out the picture gallery later in the newsletter.

If you have any questions about 2011 programs or newsletters, feel free
to contact me.

Warm regards,

7 7

Brian Cornelisse

Vice President

Program Chair & Newsletter Editor
Harris Controls

(612) 221-6210
bcornelisse@hmcc.com
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City of Brooklyn Park

FACTS

LOCATION
Brooklyn Park, Minnesota

PROJECT DATES

06/2009 - Ongoing
PROJECT SIZE

Buildings: 6+ including 4 fire
stations

CONTRACT

Amount: $6,362,434

Type: ESPC

LEVERAGED FUNDS
$649,200 EECBG

TEAM

PROJECT DIRECTOR
Mark Rasmussen

PROJECT DEVELOPER

Ellie Gilliam | Charlie DiFazio
ACCOUNT EXECUTIVE

Greg Ackerson

ENGINEER
Mark Rasmussen

CONTACTS

OWNER'S REPRESENTATIVE
Steve Lawrence
City of Brooklyn Park

Central Services Superintendent

5200 85" Ave N
Brooklyn Park, MN 55443
763.493.8028

ENGINEER

McKinstry

8451 Xerxes Avenue N.
Brooklyn Park, MN 55444

Ph 763.767.0304 | F 763.767.6147

E

i

PROJECT DETAILS

In 2009 McKinstry contracted with Brooklyn Park to complete their American
Recovery & Reinvestment Act (ARRA) Energy Efficiency & Conservation Block Grant
(EECBG) application and to conduct a detailed engineering study/technical energy
audit. The full project scope includes new building controls, building envelope
improvements, water conservation improvements, interior lighting retrofits, exterior
lighting improvements, installing a waste oil heating system, indoor air quality
monitoring, and converting their existing ice rink to a geothermal system.

Brooklyn Park was awarded a $649,200 grant to reduce the city’s consumption by
installing new energy efficient systems and equipment. The EECBG project involved
HVAC upgrades; replacing interior lighting systems at several city buildings;
installing occupancy monitors, and "smart switch" technologies; replacing exterior
lighting in the city parking lots and streets with induction lighting technology (also
"dark sky" compliant); installation of a new waste oil system at the O&M facility;
and retrofitting existing plumbing fixtures.

McKinstry has a grants team dedicated solely to understanding, guiding, and
completing the various requirements for Brooklyn Park’s ARRA-funded project. We
monitor vendor activity, collect McKinstry’s subrecipient information regarding
money spent, jobs created, and activities completed in each reporting quarter, and
collaborate with the city to capture their relevant reporting information. We certify
all payrolls to assure compliance with the Davis Bacon Act and monitor all purchases
for compliance with the Buy American Act.

McKinstry is excited to be involved with the city’s redesign of two ice rinks at the
Community Activity Center (CAC). This will use geothermal energy from the city’s
water system to cool the rinks and heat portions of the building. The project is
expected to result in one of the most energy efficient ice rinks in the nation.

McKinstry has provided a guarantee for the total project cost savings which will save
the city more than $250,000 per year in utility and operational costs — $60,000 of
these savings will come from the changes made to the CAC ice rinks.

CITY OF BROOKLYN PARK
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Tom Westby bids farewell'from the boarm
—

mnk you from everyone... foreightgre !

Jerry Hagen CPE, Rick Lucio PE, a
Thank you! UW Stout Fonédation &z”

ur Fellow AFE Members & Sponsors.

Thank you to everyone who attended the 11th Annual Vendor Fair & Awards Banquet
on November 15th. A special thanks goes out to the vendors who set up their amazing
exhibits. In all 28 vendor exhibits were displayed featuring the latest in facilities
products, services, and technologies. A great time was had by all! We also recognized
our members and sponsoring companies for their outstanding achievements and
contributions during 2010.

A big thank you goes out to Dave Fergus, PE for his 3 years of dedicated service on the
Executive Board. Dave is stepping down due to the increased business and demands of
his company, Diverse Machine Works. We wish you continued success.

Also, please welcome Steve Fall, CPE to the 2011 AFE Twin Cities Chapter 13 Board of
Directors as our secretary. Steve has been a member of AFE since 1994.

The 2011 Executive Board of Directors (below) recites their Oath of Office during
the Installation of Officers ceremony. From left to right: Secretary — Steve Fall, CPE;
Treasurer — Al Meinke; Vice President — Brian Cornelisse, President — Paul Solmon,
(PMM, CFO, CPO; Past President — Vince Rost, CPMM

Joe Ryan: Employee of the Year —Nice work!
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Accredited Certification Programs

CPE, CPMM, CPS Certification Overview and Objectives

For over thirty years AFE's Nationally Accredited Certification Programs have been the standard for an ever-evolving industry. Today, AFE manages and maintains
three certification programs: Certified Plant Engineer (CPE), Certified Plant Maintenance Manager ((PMM), and Certified Plant Supervisor (CPS). AFE Certification
shows the world that you have the experience, knowledge, and management skills to successfully maintain and operate complex building and facility systems, and
lead a facilities team. Listed below is the overview and objective for each of the certifications offered by AFE. Complete descriptions, requirements, and enrollment
documents can be found at www.AFE.org.

G

Certified nt Engineer

The Certified Plant Engineer (CPE) program
establishes a standard of knowledge for
all plant engineers. By targeting specific
areas of expertise in a wide variety of fields
it enables your staff to produce at a more
efficient level in all aspects of their jobs.
Some of the areas covered include: Electrical
Engineering, Mechanical Engineering, Civil
Engineering, OSHA, HVAC, and Economics
Management. (PE professionals assure a
level of job understanding across the board,
creating a unified team able to tackle facility
requirements in a timely, cost efficient manner.

Objectives

« To provide a standard of professional
competence in the plant engineering/
facilities management field.

« To identify and recognize those individuals
who, by passing an examination and/
or fulfilling requirements of experience,
responsibility and conduct, meet that
standard.

- To encourage plant engineers/facility
managers in a continuing program of
professional development.

« To stimulate and provide a standard for
the development of educational curricula and
degree programs for plant engineers/facility
managers.

« Toenhance the status of plant engineering/
facilities management as a unique discipline
and profession by demonstrating that a
realistic standard of professional competence
can be clearly defined.

Certified
Plant
Maintenance
Manager
—

With the wide assortment of training fields
covered by our Certified Plant Maintenance
Manager (CPMM) program, you can rest
assured that your staff will be able to
produce at the highest level. Topics include:
Preventative Maintenance, Work Flow-
Planning and Scheduling, Computerized
Maintenance, Investment Returns, and Total
Productive Management to name a few. The
(PMM shows a mastering of current teachings
and a desire to learn as new methods are
developed.

Objectives

« To provide a standard of professional
competence in  the plant/facilities
maintenance management field.

« Toidentify and recognize those individuals
who, by passing an examination and fulfilling
requirements of experience, responsibility
and conduct, meet that standard.

« To encourage plant/facility maintenance
professionals in a continuing program of
professional development.

« To stimulate and provide a standard for
the development of educational curricula
and degree programs for plant/facility
maintenance professionals.

« To enhance the status of plant/facilities
maintenance management as a unique
discipline and profession by demonstrating
that a realistic standard of professional
competence can be clearly defined.

c certified
piznt supervisor-.

As new leaders develop in your staff, it is
nice to know that, they are equipped with
the professional and interpersonal skills
needed to keep everyone on the same page.
The Certified Plant Supervisor (CPS) program
enables your supervisors to be confident
that they have the knowledge to execute
and manage any situation that comes their
way. Along with the technical skills necessary
to perform their jobs, the CPS focuses on
leadership development, time management,
and effective communication skills to produce
prepared and skilled front line management.

Objectives

« To provide a standard of professional
competence in the field of plant/facility
supervision.

« Toidentify and recognize those individuals
who, by passing an examination and fulfilling
requirements of experience, responsibility
and conduct, meet that standard.

« To encourage plant/facility supervisory
professionals or those aspiring to promote
to supervision in a continuing program of
professional development.

« To stimulate and provide a standard for
the development of educational curricula and
degree programs for plant/facility supervisory
professionals.

« To enhance the status of plant/facilities
supervision as a unique discipline and
profession by demonstrating that a realistic
standard of professional competence can be
clearly defined.
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Recertification Matrix

Twin Cities Chapter 13

Certification | Professional Exam CEU’s
Title Experience Education Required Preparation Required
CPE Minimum 4 years | 4-year degree Yes 3-6 months 8 Credits in 3 Years
in management in engineering, reviewing CPE
in plant/facility architecture or Review Pak study
engineering (OR) 6 | related field materials, previous
years in field overall experience in
application of
various engineering
principles,
participation in
review program
(PE Minimum 6 years | No degree required | Yes 3-6 months 8 Credits in 3 Years
in management reviewing CPE
in plant/facility Review Pak study
engineering (OR) 8 materials, previous
years in field overall experience in
application of
various engineering
principles, and
participation in
review program
(PE Minimum 4 PE No NA 8 Credits in 3 Years
years experience
as a Registered
Professional
Engineer
(PMM Minimum 2 years | No degree required | Yes 4-6 weeks 5 Credits in 3 Years
in maintenance reviewing CPMM
management Review Pak study
materials and/or
participation in
review program
(PS Minimum 2 years | No degree required | Yes 4-6 weeks 5 Credits in 3 Years
in plant/facility reviewing CPS
supervisory capacity Review Pak study
(OR) Minimum 3 materials and/or
years in field overall participation in
review program
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Sponsorship Opportunities

In an effort to more clearly communicate the sponsorship opportunities available through AFE Twin Cities Chapter 13, the
executive board agreed to publish these opportunities in each of our newsletters. If you are interested in learning more about
any of the sponsorship programs, please check out the“Sponsorship”button our website or contact the“Sponsoring Companies”
Executive Board Liaison listed in our Annual Directory. We welcome your input on any of these opportunities. Thank you.

Annual Directory of Members and Sponsoring Companies

This publication has been the most popular sponsoring tool for many years. It is a comprehensive directory of the Executive
Board, Committee Members, Chapter Principles and Bylaws, Chapter Members, and Sponsoring Companies. Members use
this directory as a facility supplier and peer resource. Sponsoring Companies are offered several advertising methods in a
“Yellow Pages” style section. A new feature of this publication is called “Project Showcase.” This advertising opportunity
allows Sponsoring Companies to submit a photo and project description. These submittals are reviewed and voted on by the
Executive Board. The photo from the winning submittal is then used for the cover of the Directory and the masthead for AFE
Twin Cities Chapter 13 website and newsletter. A full page description of the project is also featured on the inside front cover
of the Directory. The cost to advertise in the Directory ranges from $100-5900.

Monthly Meeting Sponsorship

Sponsorship of a monthly meeting was rated the overall best value in a survey conducted in 2004. A monthly meeting
generally consists of three components: 1) A plant or facility based tour for members 2) A related 30-45 minute presenta-
tion 3) Social Hour and dinner with all attendees. These meetings are held on the third Monday of the month from 5:00-
7:30pm approximately 7-8 times per year. Cost ranges from $750-$1500 depending on attendance and dinner/social
arrangements. Included with sponsorship is a full page ad in our monthly newsletter. If you are interested in sponsoring
amonthly meeting, please contact the Programs Chairperson from our Executive Board. Preparations for these events is
planned six months to one year prior to the event, so please contact us well in advance.

Lucky 13 Golf Tournament

The“Lucty 735 " Golf Committee organizes an annual golf tournament at the beautiful Hudson Country Club. Held on
offumament the third Monday in July, the tournament brags that it has never been rained on since its inaugural event in 1989. Use ink
to put this one on the calendar. Representatives from sponsoring companies have the opportunity to invite plant manag-
W ers for an great 18-hole round of golf played in a scramble format. There are long drive, closest-to-the-pin, hole-in-one,
=blemanes and some...non-traditional contests to keep the day exciting. Golf shirts, towels, and beverages are also available for

July 18,2010 sponsorship. Lunch, and a wonderful dinner provided by the famous Pork-0-Call, and prizes are all included. Participa-
tion cost is $90-$110. Hole sponsorship cost is $275. Shirt, towel, and beverage sponsorship ranges from $500-$3000.
Proceeds from the event help fund the Student Scholarship Program.

Newsletter Sponsorship

AFE Twin Cities Chapter 13 publishes a newsletter approximately ten times per year. The newsletter features meeting de-
tails, certification and educational information, community events, and current events. It is distributed to approximately

250 plant managers and 150 facility industry suppliers. Typically a 1-2 page advertisement is submitted and inserted into
T the newsletter. The cost for one month is $150.

..E ﬁ
= PEREOR
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February
No meeting Scheduled

March 15 (Tuesday Event)
INSPEC CEU Event
Golden Valley Country Club

April 18
Sponsored by Trane
Location TBD

May 16
Baldinger Bakery Facility Tour
Sponsored by Albers Mechanical

June
Couples Night
Location TBD

2010 Program & Event Schedule

January 16
Trane Facility Tour

Measuring & Rating Building Performance

February 15
University of Wisconsin - Stout Facility & Campus Tour

Joint meeting with Eau Claire Chapter 66
and Stout Student Chapter

March 16 (Tuesday)
INSPEC CEU Event
Minnesota Chief Engineers Guild

April 19

Enlow Companies Power Quality Tour
Advanced Energy Design and Achieving 30%
Energy Savings Toward a Net Zero Energy Building.

July19
“Lucky 13" Golf Tournament
Hudson Golf Club

- Volume 49, Issue 1
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2011 Program & Event Schedule

January 25 (Tuesday Event)
City of Brooklyn Park Community Activity Center Tour
Sponsored by McKinstry

July 18
23rd Annual
Lucky 13 Golf Tournament

August
No meeting Scheduled

September 19
Minneapolis Institute of Arts Tour
Sponsored by Harris

October 17

Electrical Preventative Maintenance Testing “Hands On” Demo
The Critical Importance of Electrical Maintenance

Sponsored by DYMAX

November 21
12th Annual Vendor Fair & Awards Banquet
Jax (afé

December
No meeting Scheduled

August 20th

Family Night

St. Paul Saints Baseball Game
Midway Stadium

September 20
Vadnais Heights Sports Complex
Sponsored by Schwickerts

October 18
St. Joe’s Facility Tour
Sponsored by Harris Controls

November 15

Vendor Fair & Awards Banquet

Installation of 2011 Executive Board of Directors
Member and Sponsor Recognition

December
No meeting scheduled
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President

Paul Solmon, CPMM

Executive Board Speaker & Committees Chair
Saint Thomas Academy

Mendota Heights, MN

651-683-1536

Vice-President

Brian Cornelisse

Program Chair & Newsletter Editor
Harris Controls

St. Paul, MN

651-602-6573

Treasurer

Al Meinke

Trade Show Committee Liaison
Skyline Displays

Eagan, MN

651-234-6902

Secretary

Steve Fall, CPE

Sponsoring Companies & Directory Committee Liaison
AdvantaClean of the Twin Cities

Woodbury, MN

651-459-2662

Past President

Vince Rost, C(PMM

Student Chapter Committee Liaison
Aspen Research

White Bear Lake, MN
651-264-6242




Association for
VA FE FACILITIES ENGINEERING.

LEARN « LEAD « INFLUENCE

Twin Cities Chapter 13

Contact us

1960 Cliff Lake Road
Suite 129-409
Eagan, MN 55122

651-895-3502
651-905-9535 fax

www.afetwincities.org
contact@afetwincities.org

Nationally Accredited Certification Programs

For over thirty years AFE's Nationally Accredited Certification
Programs have been the standard for an ever-evolving industry.
Today, AFE manages and maintains three certification programs:
Certified Plant Engineer (CPE), Certified Plant Maintenance
Manager ((PMM), and Certified Plant Supervisor (CPS). Learn what
they mean to you inside this newsletter!

G,

Certified t Engineer

Certified
Plant
Maintenance
Manager
M M M®

CPS coriries
piznt supervisor:
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Our Purpose

The Association for Facilities Engineering (AFE) is the
premier organization for facilities engineers and operations
professionals. AFE provides its members with resources
they need to achieve career success. AFE unites a large
community of like-minded professionals who desire to learn and
share the most efficient methods for operating and maintaining
complex building and facility systems.

AFE helps its members grow professionally through nationally
accredited certification programs, local & national networking,
continuing education activities, primary and secondary
level student events & scholarship programs, and other
resources for career advancement.



